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Agenda Item Title:   Handbook Revision, Title 2, Chapter 5, Section 5.6 – new Section 5.6.2.d- 



 
6. POTENTIAL ARGUMENTS AGAINST THE REQUEST/RECOMMENDATION:  

�x None 
 
7. ALTERNATIVE(S) TO WHAT IS BEING REQUESTED/RECOMMENDED:  

�x Do not allow institutions to share personnel, payroll and confidential information. 
 
8. COMPLIANCE WITH BOARD POLICY:  
�‰ Consistent With Current Board Policy:   Title #_____   Chapter #_____  Section 
#_____ 
XAmends Current Board Policy:  Title #  2    Chapter #  5  , add a new Section #  5.6.2.d 
�‰ Amends Current Procedures & Guidelines Manual:   Chapter #_____  Section 
#_______ 
�‰Other:__________________________________________________________________ 
�‰ Fiscal Impact:        Yes __     No __X_ 
 
 
 



business address and business telephone numbers, beginning date of employment and ending date of 
employment, educational background and work history.  
 
(c) Confidential information in a personnel or payroll file that is related to an investigation or 
disciplinary process concerning allegations of research misconduct may be released to a granting or 
contracting agency or other entity, in order to comply with any state or federal law or regulation or to 
comply with a term or condition of the grant of contract. In the case of an investigation of an 
employee for matters related to allegations of research misconduct, the investigative materials 
obtained or created by the Administrative Officers may be released to a granting or contracting 
agency or entity, in order to comply with any state or federal law or regulation or to comply with a 
term or condition of the grant or contract. 
 
(d) The personnel and payroll files of a current or former employee must be provided to any 
NSHE institution or unit at which the current or former employee has applied for employment or 
to work as an independent contractor.  In addition, confidential information related to: 
 

1. any outcomes of a review, inquiry or investigation of a complaint of discrimination, sexual 
harassment or other misconduct against; 

2. a disciplinary process against; and/or 
3. any restrictions or limitations on rehiring a current or former NSHE employee  

 
shall be provided to any other NSHE institution or unit at which the current or former employee 
has applied for employment or to work as an independent contractor.  

 
The request for personnel or payroll files, or for confidential information must be made by the 
chief human resources officer (or designee) of the institution at which the individual is applying 
for employment or to work as an independent contractor, and must be directed to the chief human 
resources officer (or designee) of the institution or unit at which the applicant is a current or was 
a former employee. All confidential information provided to the requesting chief human resources 
officer (or designee) shall continue to be confidential.   

 
 
 


